% SOUTHLEA’S CANADIAN EXECUTIVE COMPENSATION DATABASE
4 MINING INDUSTRY

Participate in Canada's mostinnovative executive compensationdatabase for the mining industry. The
databaseis anchoredinour deep understandingof how executive compensationlevels are determined
to ensure you can draw meaningful insights to maintain competitiveness across all executive roles.

To participate, please contact us! surveys@southlea.com

About Southlea

Southlea Group (www.southlea.com) is theonly independent compensation advisor in Canada with a global footprint

through the GECN (www.gecn.com) with 150+ colleagues globally. We are one of the largest compensation practices
in Canada and globally and have worked with more than 200 companies across North America, including all industries
and organization structures.

The benefits of this survey

Southlea’s differentiators

Simplified = Simple data submission template for easy transfer of data from your HRIS, orwe can
participation leverage your existing data submission files to other third-party surveys
= Jobs matched by Southlea (and validated by you) using standard job families and roles
= Secure and encrypted online system to facilitate data reporting and ensure confidentiality
= Compensation survey confidentiality and data protection
Streamlined = We request a data download and your organization chart
benchmarking | . \ye complete the first round of benchmarking (consistent across participants) and validate
it the matches with you
= Benchmarking is based on job family, sub-family / discipline and position level
Holistic = Compensation data forthe full executive team
perspectives = Customized job matching forany tough-to-match jobs, including comprehensive review of
factors thatimpact executive compensation levels
= Ongoing engagement with participants to shape this survey to provide the mostvalue to you
Improved = Multiple ways to review the data: bybenchmark role (discipline & position level), by position
reporting and level, by job family & position level, target incentive levels and pay mix by salary range
insights = Company, role, andincumbent details to understand and interpret aggregate market data
= Detailed “Participant Report” with a summary of trends and market data by benchmark role
= Availability forcustom peergroups
WWW.SOUTHLEA.COM SURVEYS@SOUTHLEA.COM 647-542-7959

Proprietary and confidential I_SOUTHLEA-l

© 2026 Southlea Group LP

A GECN GROUP COMPANY



N SOUTHLEA’S CANADIAN EXECUTIVE COMPENSATION DATABASE
4 MINING INDUSTRY

Previous and target participants

Agnico Eagle B2Gold Calibre Mining Major Drilling Group
Barrick Gold* IAMGOLD* FortunaMining* Mandalay Resources
Teck Resources Eldorado Gold Wesdome Gold Mines Americas Gold and Silver
Cameco Equinox Gold SilverCrest Metals™* Orezone Gold

Kinross Gold* HudbayMinerals* CenterraGold* Galiano Gold

Ivanhoe Mines OrlaMining* Ero Copper Imperial Metals

First Quantum Minerals First Majestic Silver* Allied Gold* i-80 Gold

Alamos Gold* New Gold* Endeavour Silver* Avino Silver & Gold Mines
Pan American Silver* TorexGold Resources™ Aya Gold & Silver Amerigo Resources
Lundin Gold OceanaGold Silvercorp Metals Sherritt International*
Lundin Mining* Dundee Precious Metals Aris Mining

Capstone Copper* K92 Mining Taseko Mines

*2025 Survey Participants

We also welcome your suggestions for target participants to ensure effective peer comparisons.

Benchmark roles

Compensation information will be collected, aggregated and reported for available executive roles in the followingjob
families, including CEO and up to three position levels below CEO (to ensure we capture all “executive roles” at
participating organizations). Benchmarks will be added as appropriate based on survey participant submissions.

Sample benchmarks include:

Top Executive / CEO Top Capital Projects Top Supply Chain

Top Operations Executive / COO Top Legal Executive / CLO General Manager (if this isan
Top Finance Executive / CFO Top HR Executive / CHRO executive role in Canada)

Top Corporate Dev. / Strategy Top IT Executive /CTO Second /Third Level Executives -
Top Exploration Top Sustainability / HS&E Operations, Technical Services,
Top Technical Services Top Investor Relations Finance, Legal, HR

Data elements collected

As part of the survey submission, we will request the following information foreach Canadian-based executive role.
Inthe report shared with all participating organizations (Participant Report), compensation data will be aggregated
(25™, 50", 75" percentiles) foreach pay element.

Incumbent position Incumbent pay Company / mining operations
= |[ncumbent ID = Current annual salary = Number of full-time employees
= Division = Target and actual... (corporate office and mine sites)
= Internal position title — Annual incentive, % of salary * Number of operating mines
= |nternal salary grade — Annual incentive, $ value = |ocation of operating mines
= Manager incumbent ID — Total cash * Number of mining projects in the
= Location of incumbent — Long-term incentive, % of salary exploration, planning or
= Gender — Long-term incentive, $ value development stages
= Date of hire — Total direct compensation = Forecast annual production of
= Date started in position gold, silver, copper, other

= Total reserves / resources
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Examples of survey findings

Compensation by Executive Level H ‘ = ""“’"‘- e
By Pay Element
Target Total Cash Target Total Direct
Base Salary . (Toe)

1-

Top -
Executive
o

Compensation by Element

2-
ool . ' . Target Incentive Levels (% of Salary)
(n=17)
The following tables summarize target short-term and long-termincentive levels, expressed as a
3-
Executive . . ’ percentage of salary, by executive level, and by salary range.
(n=16)
Executive Level
4- 10P 250 S0P 75p S0P
Renowned
Expert . 1-Top Executive
n=6)

2-Senior Executive

3-Executive
1© 2025 Southles Group LP

Prapiistary and Configentisl

4-Renowned Expert

Target Short-term Incentive (% of baze zalary] Target Long-term Incentive (% of baze salary
Salary Range
10P 250 S0P 75p 0P 10p 25p 5P 5P 90P

$750,000t0 $999,909
$600,00010 $749,999
Southlea Mining I $450,000 to $599,999
$300,000t0 $449,989
Function Al
$200,000 t0 $299,999
Discipline Al
Level !

= LSOUTHLEA] © 2025 Scuthlea Group LP
b beesnad =

Salary (50005)

Annual Incentive (% of salary)

Annual Incentive ($000s)
Total Cash Compensation ($000s)

Long-term Incentive ($000s)

|
|
\
Long-term Incentive (% of salary) |
l
Total Direct Compensation ($000s) |

Scope Information % of Operations by Region - Average

Market Cap ($ million, most recent FYE) 4% 3% 31% 2% 19% 3% 0%

Company Revenue ($ million, most recent FYE)

Total Assets ($ million, most recent FYE)

f Incumbent Details
Forecast Annual Production (000s gold-equivalent ounces) ‘

Proven & Probable Reserves (000s gold-equivalent ounces) |

‘ Female 1 7% Yes 14 100%
# faglonts of Oparations | Male 0 7% Total 14 100%
Incumbent Age | NA 3 21% '
Incumbent Years of Service | Total 14 100%
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